Portfolio Checklist 

57.5 points maximum available

                                                   28.0 points minimum required

	Req’d
	Points

	Y
	0.5 Maximum
	Letter of support. 

	Y
	0.5 Maximum
	Curriculum Vitae

	Y
	0
	Portfolio in 8.5” x 11” format, organized into the 6 criteria or 6 electronic CDs

	Y
	0
	Original plus 6 copies of portfolio submitted on time to the VP for Instruction Office


	Y
	10.0 Maximum
	Lakota Language and Cultural Knowledge 

    (Oral Proficiency Interview required)

	
	2.0 Minimum
	

	Y
	13.25 Maximum
	Teaching 

(Teaching philosophy and syllabi required)

	
	4.0 Minimum
	

	Y
	10.25 Maximum
	Scholarship 

  (No required criteria)

	
	1.0 Minimum
	

	Y
	9.75 Maximum
	Service to College

   (No required criteria)

	
	2.0 Minimum
	

	Y
	9.25 Maximum
	 Service to Community

    (No required criteria)

	
	1.0 Minimum
	

	1.0 Maximum
	Quality of portfolio

	1.5 Maximum
	Lakota language.  (1.5 points for Superior on OPI; 1.0 points for Advanced on OPI; 0.5 points for Intermediate on OPI.)

	1.5 Maximum
	Highest degree. (1.5 points per earned doctorate; 1.0 points for Masters or terminal non-doctorate degree)


        Notes: Supporting evidence is required for each criterion. The same supporting evidence cannot be used for different criteria.

Lakota Language and Cultural Knowledge

10.0 points maximum available

2.0 points minimum required

	Req’d
	Points
	Evidence



	Y
	1.0
	Oral proficiency Interviewed completed. (Verification from Lakota Studies Department)



	
	N
	1.0 Maximum
	Completion of Lakota Language courses with a C grade or higher (0.5 points per 3-credit course; unofficial audit verification from Instructor)



	
	N
	1.0 Maximum
	Research related to Lakota language (e.g. literature review)


	
	N
	1.0 Maximum
	Recognized expertise in Lakota language (Verification from Lakota Studies Department)


	
	N
	1.0 Maximum
	Lakota language literacy test completed (Verification from Lakota Studies Department)



	
	N
	1.0 Maximum
	Completion of Lakota culture & history courses with a C grade or higher. (0.5 points per 3-credit course; unofficial audit verification from Instructor)


	
	N
	1.0 Maximum
	Research related to Lakota culture & history (e.g. literature review)


	
	N
	1.0 Maximum
	Recognized expertise in Lakota culture & history (Verification from Lakota Studies Department)


	
	N
	1.0 Maximum
	Lakota culture & history test completed (Verification from Lakota Studies Department)



	
	N
	1.0 Maximum
	Other. (Allow another course or something else or other activities; 0.5 credits per activity)




Teaching 

14.25 points maximum available

4.0 points minimum required

	Req’ d
	Points
	Evidence



	Y
	1.5 Maximum
	Typed teaching philosophy that integrates Lakota perspectives



	
	Y
	1.5 Maximum
	Syllabus for each course taught during past 3 years.(based on OLC syllabi components)


	
	N
	0.25 Maximum
	Lecture notes and lesson plans/electronic (sample of lesson plans 1 or 2)



	
	N
	0.5 Maximum
	Course evaluations by students (formal, informal instructor feedback)



	
	N
	2.0 Maximum
	Classroom observation reports by supervisor (or designed individual)


	
	N
	2.0 Maximum
	Letters of support (2 or more from students, peers, or center director)



	
	N
	0.25 Maximum
	Recognitions. (Local, state, national, or professional recognition, 0.25 points each) 



	
	N
	1.0 Maximum
	New courses developed. (0.25 points per new course syllabus; online courses 0.5 points each)



	
	N
	2.0 Maximum
	Professional development (20 CEUs = 20 hours = 2 points) 



	
	N
	1.0

Maximum
	Other. Workshops, guest lecturing, teaching verification 0.5 points each; 1.0 points max. title course changes based on evaluation; summarization; evidence based course changes)



	
	N
	1.0 

Maximum
	Course changes based on evaluation by supervisor or students, summarization, evidence based  course changes 0.25 each)


Scholarship 

10.25 points maximum available

1.0 points minimum required

	Req’d
	Points


	Evidence

	N
	1.0 Maximum
	Completion of courses outside, current teaching content area with a C grade or higher. (0.5 points per 3-credit course)



	N
	3.0 Maximum
	Publications. (3.0 points per primary authored book; 2.0 points per co-authored book or primary authored book chapter or journal article; 0.5 points per co-authored book chapter or journal article; 0.25 points per primary authored non-scholarly publication)



	N
	2.0 Maximum
	Presentations. (0.5 points per presentation or co-presentation to professional or scholarly audiences, 0.25 points panel presentation or posters)



	N
	1.0 Maximum
	Literature review. (0.5 points max. per review-each must include a minimum of 16 sources; scholarly review or teaching focus)



	N
	1.0 Maximum
	Annotated bibliography. (0.25 points max. per bibliography- each must include a min. of 10 sources)



	N
	1.0 Maximum
	Original research (No statistical research)



	N
	0.25 Maximum
	Recognition directly related to scholarship



	N
	1.0  Maximum
	Other. (Additional publications/recognitions/accomplishments/discourse/0.25 points each) 


Service to College
	Req’d
	Points
	Evidence

	
	N
	0 or 1
	Committee meeting attendance. (Attend the majority of meetings over past 3 years). Verified by Chair Committee.



	
	N
	0 or 1
	Department meeting attendance. (Attend the majority of meetings over past 3 years).

	
	N
	0 or 0.25
	College-wide committee attendance. All staff, chair/supervisor verification, Department Chair.

	
	N
	2.0 Maximum
	Extracurricular student advising/sponsorship (0.25 point per sponsorship) AIHEC, holistic scoring.

	
	N
	1.0 Maximum
	Grant writing. (1.0 points per primary authored grant submitted; 0.5 points per co-authored grant submitted)

	
	N
	1.5 Maximum
	Presentations to or on behalf of college. (0.25/0.5 points per presentation)

	
	N
	1.5 Maximum
	Tutoring/study groups (0.5 points per semester – must have a letter from Center Director, Chair or Counselor)

	
	N
	1.5 Maximum
	Other (0.25 – 5.0 per activity, depending of service from other categories, no limits)


9.75 points maximum available

2.0 points minimum required 

	Req’d
	Points
	Evidence

	
	N
	1.0 Maximum
	Service learning projects. (0.5 points per project completed)



	
	N
	1.0 Maximum
	Consulting for OST entities. (0.5 points per consultation)



	
	N
	1.0 Maximum
	Consulting for non-OST entities (0.5 points per consultation)



	
	N
	1.0 Maximum
	Servicing on committees outside the college that benefit the reservation. (0.25 points per committee)



	
	N
	1.0 Maximum
	Supporting reservation communities activities. (0.25 points per activity)



	
	N
	1.0 Maximum
	Presentations. (0.25 points per presentation to reservation organizations or members)



	
	N
	0.25 Maximum
	Recognitions



	
	N
	2.0 Maximum
	Trainings offered with CEUs available (0.5 points per training)



	
	N
	1.0 Maximum
	Other. (0.25-0.50 points depending upon service or recognition)


Service to Community

9.25 points maximum available

1.0 points minimum required
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